EconTalk Podcast Assignment
[bookmark: _GoBack]Rose Roberts talks to John Allison, CEO of BB&T Bank about business strategy, profit gains, and self-interest. Allison presents the core business values of his company and establishes how core virtues relate to personal development and fulfillment. Central to his understand of the optimal practicality of virtues is the elevation of self-esteem and growth. Allison also elaborates on the role of self-interest and states that it is a critical element of success but works within bounds of ethical conduct and goodwill. The example of altruism emerges and he explains the importance of avoiding irrational sacrifices and focusing on the exchange of value. Rational self-interest guides right the decisions for becoming better, and it works in the bigger context of evaluating outcomes at the community level. The duo also establish that business values determine the business culture and subsequent outcomes for organizations, their members, and the wider community.
The main problem discussed is the justification of business interests and the duo seek to find how values and ways of reasoning provide an answer to this issue. The challenge of justifying business interests revolves around profit and how the strategy for creating profit is affected by self-interest, as well as whether the occurrence of such interests is justifiable. The solution that they find is in business values that help to establish a sustainable culture. It means that a business should be founded on strong values that avert ineffective, irrational, and non-beneficial conduct. The value system guides the organizational mission, operations, and its initiatives in the broader society.
The main economic concepts discussed include capitalism, business culture, and corporate social responsibility. Capitalism is the initial concept that they discuss as they start by evaluating whether a business should focus on its capitalist interests or the common good. The view of capitalist endeavors is narrowed down to self-interest and they discuss the boundary between self-interest and unethical or inconsiderate business activity. Allison establishes that this boundary is not sharp as self-interest is part of the motivator to help others. Business culture is the second concept that they discuss by deliberating on the role of business values and the virtues that promote progress. Allison shows that the values of reality, reason, independent thinking, productivity, honesty, integrity, justice, pride, self-esteem or self-motivation, and teamwork provide a business culture that is meaningful to the growth of individuals, teams, organizations, and the broader society. The issue of corporate social responsibility also emerges and they establish that this responsibility is tied to business profitability as profit allows and enables the businesses to do good in a sustainable way.
I was able to understand the importance of organizational culture and values as they determine the direction in which progress is made at various levels in an organization. The values impact on individual conduct, relationships between employees, teamwork, organizational goals, organizational performance, as well as the impact that a business creates in society. I would not understand the connection between business interests and corporate social responsibility without taking this class. I have understood that business interests for profitability are valid when they are based on rational thinking, which makes them align with broader social interests in society. 
